
Table 3. Cont. 
Entrepreneurship  3.28 2.98 3.27 2.87 
Lifelong Learning 3.44 3.17 3.53 2.96 
Employability 3.25 3.05 3.25 2.88 
Competitiveness 3.32 3.06 3.34 2.90 
21st CENTURY SKILLS 3.21 3.00 3.24 2.98 

 

V. DISCUSSION 

The limi�W�H�G�� �V�W�X�G�H�Q�W�V�¶�� ����st century skills revealed by this 
study are therefore of concern. Specifically, our study 
questions the assumption that 21st century are an inevitable 
outcome of time spent studying at university, and as discussed, 
this raises an issue that has received considerable attention both 
within and beyond HE institutions. Universities researcher 
�P�X�V�W�� �F�R�Q�G�X�F�W�� �5�� �	�� �'�� �I�R�U�� �W�K�H�� �P�R�G�H�O�� �R�I�� �V�W�X�G�H�Q�W�V�¶�� ����st century 
skills development that is integrated with curriculum form 
University into the classroom. University must take a policy in 
order the model developed can be implemented through the 
faculty. Lecturers should make a standard syllabus, the 
connections between the various parts of the teaching syllabus 
more explicit, in order to forge stronger links between hard 
skills and soft skills. At the same time, the promotion of soft 
skills should be highlighted as one of the strengths of graduate 
training at university. 

Graduates should possess at least high capabilities, 
competencies, hard skills, and soft skills that we call as 21st 
century skills when they completed their study. Graduates need 
to be equipped with soft skills and hard skills that they can use 
�W�R���µ�V�H�O�O���W�K�H�P�V�H�O�Y�H�V�¶���W�R���H�P�S�O�R�\�H�U�V�����%�\���S�U�D�F�W�L�V�L�Q�J���W�K�H�V�H���V�R�I�W���V�N�L�O�O�V��
in and outside of the classroom will enable students to become 
more effective, independent learners during their studies, and 
will enhance their employment prospects following graduation. 
As a result, the university graduate should leave with three 
main attributes, namely employability, life-long learning, and 
good citizenship [6,9,13]. In short, this study contributes to the 
issues surrounding the development of soft skills and hard 
skills at university, and its results may be used as one of 
�M�X�V�W�L�I�L�F�D�W�L�R�Q�V�� �W�R�� �G�H�Y�H�O�R�S�� �W�K�H�� �P�R�G�H�O�� �R�I�� �V�W�X�G�H�Q�W�V�¶�� ����st century 
skills. That is also to inform, support, and plan innovations 
within the university curriculum and teaching at both 
universities. 

VI. CONCLUSION 

This study was conducted at a selected university in 
Indonesia, which aims to identify the level of 21st century skills 
of the second year to the fifth year bachelor students. The 
overall findings conclude that students the 21st century skills. 
This signifies that these third year BEd (Hons) undergraduates 
at the institution were not strongly power by 21st century skills 
in term of softs skills, hard skills and competitiveness. The 
students were not engaged to practice the 21st century skills in 
the classroom practice. The authorities of the universities 
should consider the manner in which soft skills and hard skills 
could be embed with curriculum, syllabus and system 
assessment, and whether to make a certain level of 21st century 

skills level a requirement of completing a degree programme 
within their institution. Finally, this study contributes to the 
issues �V�X�U�U�R�X�Q�G�L�Q�J�� �W�K�H�� �G�H�Y�H�O�R�S�P�H�Q�W�� �R�I�� �V�W�X�G�H�Q�W�V�¶�� �V�R�I�W�� �V�N�L�O�O�V����
hard skills and competitiveness at University and its results 
may be used as one of justification to develop the model of 
�G�H�Y�H�O�R�S�L�Q�J���V�W�X�G�H�Q�W�V�¶������st century skills.  
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