
 
 
 

Table 3 whether to propose a work proposal or a method of improvement 

 

 

 

 

Table 4 If  a leader has missed or met a problem that has never occurred. 
 

oversight issues, 22.6% volunteers will be combined with the existing experience of autonomous 
learning, to pioneering and innovative solutions the problem, but there are still 15.6% of the students 
will be careless with their free development, see table 4. 

�� . Countermeasures and suggestions  

Perfect the selection mechanism and improve the enthusiasm for participation. How to solve 
this problem, university organizations should play power, give full play to the advantages of the 
school community to recruit volunteers, do the propaganda work, the ideal way is to communicate 
according to the relevant departments of the students and teachers with the nature of exhibition 
activities and related professional school, which does not affect the normal school students also use 
of volunteer activities to meet students need to practice[2].In the process of volunteering, students 
think this is an effective way to improve their professional skills, and will improve the enthusiasm of 
the volunteer service. Of course, before entering the exhibition site, students can truly understand the 
meaning of volunteering, do a full range of training, do not let college volunteers feel like 
volunteering, thereby affecting the enthusiasm of volunteering.  
Improve the training content and improve the training effect. In the way of training, it is best to 
take small classes. After all, the training effect of thousands of people will not achieve the purpose of 
training. A large number of colleges and universities have a large number of volunteers to consider 
the training of separate small classes, colleges and universities themselves to organize training, 
teachers and colleges and universities can also meet their own.             
To improve the professionalization of volunteers, volunteer management organizations should 
understand their knowledge, skills and skills based on job analysis and job evaluation, and conduct 
targeted training for their members.  

option number  % sort 

Always put forward 25 13.7  4 

Sometimes put forward 41 22.3 3 

Occasionally put forward 66 35.1 1 

Never put forward 54 28.9 2 

option number  % sort 
Solving problems with existing experience 
independent learning      

36 22.6  3 

       Collective discussion and joint 
settlement             

91 48.7 1 

Developing and innovating to solve the related 
problems         

24 13.1 4 

    Be careless with their free development 29 15.6 2 
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