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Abstract—The form of violence change based on age, 

workplace bullying is a serious problem that happen until now 

days, it includes physical bullying, verbal bullying, psychological 

bullying, and social bullying. Workplace bullying behaviors are 

pervasive in some healthcare organizations leading to difficult 

work environment. Then dhikr becomes one of the solutions of 

spiritual activity with the various problems that exist. This study 

is aimed at finding the influence of Asmaul Husna dhikr towards 

Psychological Wellbeing of the employees.This study involved 43 

employees of the afternoon shift in Production division in PT 

Kharisma Export Yogyakarta as research subjects and 

intervention of Asmaul Husna dhikr. This study used 

quantitative research design and Psychological Wellbeing Scale 

as research instrument. The pretest and posttest data were then 

analyzed through the Wilcoxon test using SPSS 16. Based on t 

Test, it showed that significance value was 0.001, because value 

0.001 was smaller than 0.05, it could be concluded that “Ha was 

accepted” which meant that there was difference of psychological 

wellbeing of employees before and after Asmaul Husna dhikr. 

Thus, it could be concluded that “there was influence of Asmaul 

Husna dhikr on psychological wellbeing of employees.” 

Keywords—Asmaul Husna, dhikr, psychological wellbeing, 

employees 

I. INTRODUCTION  

Work is a fundamental aspect of life [10]. During last 25 

years technological development has accelerated the 

globalization process which has caused dramatic changes 

within and cross organization. Business performance is 

varying, complex, global and is changing faster than ever 

before [12]. 

Work when organized and managed in certain ways, can 

produce various positive individual and societal benefits [10]. 

Wellbeing in the workplace has increasingly become a 

common topic in mainstream organizational research [22]. 

Kaplan et.al [10] show that employee wellbeing has a broader 

impact such as on the school performance of children of 

working parents. 

In fact, the form of violence change based on age, 

workplace bullying is a serious problem that happen until 

nowadays, it includes physical bullying, verbal bullying, 

psychological bullying, and social bullying [9]. 

Workplace bullying behaviors are pervasive in some 

healthcare organizations leading to a difficult work 

environment [4]. 

Hidayati and Rahayuningsih [9] add that bullying is an 

aggressive behavior that happened on purpose to make 

physical discomfort or psychological discomfort to other, the 

position of worker that usually inferior has made factory 

workers become a potential object of workplace bullying. 

The employees’ turnover is basically influenced by many 

factors, including bullying at workplace and interpersonal 

conflict [18]. He adds that workplace bullying can be in the 

form of hiding information related to the jobs, the lack of 

freedom in telling employees’ argument, the and the spread of 

gossip among the employees in the organization. It then 

creates interpersonal conflict which leads to employees’ 

turnover. From his study, it showed that workplace bullying 

has a positive influence to the employees’ turnover, and 

interpersonal conflict has a positive influence to employees’ 

turnover [18].  

It is realized that the unfriendly working climate creates 

someone to be bored and feeling worried. When it happens, 

many of them will look for spiritual activity as the solution, 

for instance, by performing dhikr. By all problems existed, 

dhikr presents as one way to accommodate the pressure 

mentioned above, therefore, one will get the balance between 

his or her thought and the real world. In addition, dhikr is also 

one of the mechanisms that can new energy 

(librari.walisongo.ac.id/digilib, 2017). 

Then the new energy will eventually bring the individual 

to a psychological wellbeing, in which the individual is able to 

accept himself as the way he is, create a friendly relationship 

with others, possess independence in encountering social 

pressure, control external environment and possess goals in 

his life, and realize his potential over and over [6]. 

Psychological wellbeing is an individual’s ability to 

optimize his psychological function featured by accepting his 

condition, developing his individual growth, building a 

positive relationship with others, having self-independence, 

having life goals, and controlling environment [14]. 

According to Ryff [6] Psychological wellbeing is an 

individual’s ability to accept his own condition as what he is 

(self-acceptance),create relation with others (positive relation 

with others), have autonomy in encountering social pressure 

(autonomy), control external environment (environmental 

mastery), have life goals (purpose in life), and be able to 

realize his potential continually (personal growth). 
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Psychological wellbeing is defined as a positive evaluation 

about someone’s life associated by obtaining a pleasure 

feeling [17]. 

In the other hands, Hauser, Springer, and Pudrovska [8] 

explain that psychological wellbeing is also defined as an 

individual’s psychological wellbeing focusing on self-

realization, personal expressiveness, and self-actualization.  

Ryff & Keyes [23] state that there is a difference of 

psychological wellbeing level based on age. The different age 

consists of three stages of adult development including 

younger, middle-aged adult, and later adulthood. The 

individuals in middle-aged adult can show higher 

psychological wellbeing than those in the younger and later 

adulthood stage related to some dimension of psychological 

wellbeing [16]. 

Based on the employees ‘problems existed at the 

workplace mentioned previously, it is important to follow up 

in study field to reveal about the influence of Asmaul Husna 

dhikr to psychological wellbeing of the employees. However, 

the important roles of psychological wellbeing of individual’s 

life at the workplace will influence his performance. 

 

II. MATERIALS AND METHOD 

A. Objective Of Study  

This study is aimed at knowing the influence of Asmaul 

Husna dhikr towards psychological wellbeing of the 

employees and to provide alternative solutions in how making 

psychological wellbeing to the employees in a very basic way 

through Asmaul Husna dhikr. 

In addition, it is expected that this study is able to provide 

contribution to the growth of psychological knowledge 

particularly in Occupational and Health Psychology. 

B. Research Time And Setting  

This study was conducted in PT Kharisma Export 

Yogyakarta. The research process was done in 14th June 2017 

to 8th July 2017, started by getting research license from the 

director of PT Kharisma Export Yogyakarta which is located 

in Jalan Paris KM 3 Bantul Special District of Yogyakarta. 

Then in 15th June 2017, the direction told the researcher about 

the certain time to conduct the research from 16th June 2017 to 

8th July 2017. There were 43 employees of Production 

division that were getting permission as research subjects. 

C. Data Collecting Method 

Data collecting method is the researcher’s method in 

obtaining data that are researched. It is purposed to reveal the 

fact about the variables researched [2]. 

The quality of the data is based on the quality of the 

instrument or the measurement. Thus, before the instrument 

was used, it was conducted try out of Psychological Wellbeing 

Scale through Google form.  

The researcher then conducted validity and reliability test 

of the instrument. The validity test was conducted to know 

how far the scales use able to produce the accurate data in line 

with the purpose of measurement [3]. The instrument of 

measurement is called high valid when it runs as the function 

of measurement or provide the result of measurement which is 

appropriate with the purpose of conducting measurement [3]. 

The Psychological Wellbeing refers to the type of content 

validity and internal validity. Content validity is to show how 

far the items in the test include the overall scope of subject 

measured [3]. Content validity is to measure instrument by 

using rational analysis or by professional judgment that is how 

far the items included in the instrument appropriate with the 

attitude measured [3]. Meanwhile, internal validity is by using 

comparison criteria obtained from the instrument; by 

correlating the value of each item with total score [2]. 

The researcher then conducted reliability test which means 

as the constancy of measuring instrument to measure the same 

which means that when there are several times in measuring 

the same subject group, the results of those measurements are 

relatively the same; as long as the aspect of the subject 

measured has no change then the measurement can be reliable 

[3]. 

The high or low of measuring instrument is stated by the 

number called reliability coefficient. The value of reliability 

coefficient is in the range of 0.00 to 1.00 which means that the 

higher the reliability coefficient is obtained, the better 

reliability coefficient showed. Therefore, the reliability 

coefficient that is close to 1.00 means that there is a 

consistency of perfect measurement [3]. 

In this research, the reliability coefficient of Psychological 

wellbeing scales used Alpha Cronbach correlation in SPSS 

16.0 for Windows.  

Reliability test for Psychological wellbeing scale used item 

validity by the help of SPSS 16.0 for Windows by correlating 

each value of each item with total score. Based on the test, it 

was obtained 37 items from 45 items as valid. 

The next research procedure was collecting data started by 

taking administration procedure that is asking for getting 

research license to PT Kharisma Export Yogyakarta. The 

researcher conducted observation and interview with 

production division.  

Before performing an intervention, the employees were 

asked to fill Psychological Wellbeing scale assisted by the 

researcher. Then, it was performed intervention as Asmaul 

Husna dhikr led by spiritual company (ustadz).  

Asmaul Husna dhikr is defined as the best names of 

Allah SWT [20]. 

At the time of intervention, each employee was given 

guide book of Asmaul Husna dhikr written by KH. Amdjad al 

Hafidz. The dhikr was performed together led by ustadz. After 

getting intervention for two weeks, the employees were asked 

to fill psychological wellbeing scale once more to be 

measured the wellbeing level after performing Asmaul Husna 

dhikr.  

D. Data Analyzing Method  

The research subjects were the employees of PT Kharisma 

Export Yogyakarta, and most of them were living in Bantul 

area with the age range was between 22 to 47 years old.  

On 16th June 2017 at 06.30 pm, the employees of 

Production division in the afternoon shift were firstly given 
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briefing related to the research conducted. They were asked to 

fill Psychological Well Being scale as pretest before 

performing Asmaul Husna dhikr.   

On the next day, on 17th June 2017 to 8th July 2017, at 

06.30 pm it was done Asmaul Husna dhikr headed by Spiritual 

Company (Ustadz) routinely for 30 minutes (until 07.00pm).  

On 8th July 2017, the employees of Production division in 

afternoon shift were asked to fill Psychological Well Being for 

the second time as posttest. 

Based on the result of pretest and posttest, the normality 

test showed that the distribution was not normal. Therefore, 

the researcher process the final data by using non-parametric 

statistical test Wilcoxon Signed-Rank Test, when the samples 

are dependent, as they would be in a before-and-after test 

using the same subject, the Wilcoxon signed-rank test can be 

used in place of the t test for dependent samples. Again, test 

does not require the condition of normality [5] by using SPSS 

16.0 program for Windows. 

III. RESULT AND DISCUSSION 

The research conducted was purposed to obtain the real 

data. The data were then analyzed statistically to test research 

hypothesis. The first procedure, it was conducted normality 

test for pretest data. Since the data was not in normal 

distribution, the researcher then used Wilcoxon test to find out 

the difference before and after Asmaul Husna dhikr 

intervention. The result of Wilcoxon test can be seen in the 

following table. 

 
TABLE 1: RESULT OF PRETEST ANDPOSTTEST OF THE EMPLOYEES 

BY USING  WILCOXON TEST 

 
Score Data N Means Sum 

Pretest (in 

positive score) 

16 9.22 147.50 

Posttest (in 

negative score) 

1 5.50 5.50 

Similarity of 

Pretest and 

Posttest 

26   

Sum 43   

 

Based on the table of statistics result through Wilcoxon 

test by using SPSS 16, the Negative Ranks between the result 

of pretest and posttest of the employees’ psychological 

wellbeing before and after Asmaul Husna dhikr was 1 in the N 

value 5.50 for Mean Ranks and Sum Ranks. The value 1 

showed that there was improvement from the score of Pretest 

to Posttest. 

Positive Ranks between the result of pretest and posttest of 

the employees’ psychological wellbeing scale after Asmaul 

Husna dhikr showed 16 positive data (N) from 43. It meant 

that there were 16 employees who got improvement of 

psychological wellbeing from the result of pretest to posttest. 

Mean Ranks was 9.22, while positive ranks or Sum Ranks was 

147.50. 

In addition, Ties was the similarity of the score of Pretest 

and Posttest. The Ties was 26 which could be concluded that 

there were the similar scores between those in Pretest and 

Posttest as many as 26 employees. 

 

It was then conducted t test from the data of pretest and 

posttest. The result of t test can be seen in the following table.  

 
TABLE 2. RESULT OF T TEST 

 
T test Pre test 

Post test 

Z Value -3.443a 

Significance Value 0.001 

 

Based on the statistical test output above, it was known 

Asymp.Sig. (2-tailed) was 0,001. Because the value 0,001 was 

smaller than 0, 05, it could be concluded that “Ha was 

accepted”. It meant that there was difference before and after 

performing Asmaul Husna dhikr.  

The similar research about wellbeing was done by 

Maulidina and Nurtjahjanti [14] who found that there was 

significant negative relationship between discomforts at 

workplace toward psychological wellbeing of the outsourcing 

employees in Sultan Agung Hospital, Semarang. 

Khasanah [11] conducted experimental research with 

Asmaul Husna dhikr intervention to children in orphanage 

Darussalam, Mrenggan, Demak. She found that there was 

difference of anxiety level in the National Exam before and 

after getting Asmaul Husna dhikr intervention.  

In addition, Latief and Ratnaningsih [13] stated their 

research finding that there was a positive relationship between 

Leader Member Exchange and psychological wellbeing of 

inpatient ward nurses in RSUD Cideres Majalengka.  

Still about employees’ wellbeing, Simarmata [21] 

explained two findings. First,result of correlation analysis 

showed that there was a positive relationship between job 

satisfaction and employee wellbeing. Second, the job 

satisfaction and wellbeing of the employees were average.   

Aruan and Fakhri [1] found in their research that the 

physical work environment and the non-physical work 

environment had the most positive and significant influence to 

the employees satisfaction. 

Nugraheni [15] showed that in her research finding, there 

is a significant positive relationship between psychological 

wellbeing and social support on an honorary teacher area. 

Sari [19] showed that there is a significant negative 

relationship between psychological wellbeing with a dual role 

conflict. 
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One limitation of this study was a small sample size. 

Although researcher achieved adequate power for the 

quantitative analyses, the findings are not representative of 

how all employees would feel and get wellbeing by dhikr 

intervention. The limitation time of intervention also had 

impact in the result of this research. In this study, researcher 

also depended on self-reports of the subjects of study, 

potentially creating response bias. 
 

IV. CONCLUSION 

There is no employee who does not have problem at 

workplace. By all problems existed, it demands an employee 

to find the best solution, one of them is by performing a 

positive spiritual activity that is Asmaul Husna dhikr. Dhikr 

presents as one way to accommodate the pressure mentioned 

above, therefore one will get the balance between the thought 

and the real world. In addition, dhikr is also one of the 

mechanisms that can add new energy. Then, the new energy 

will eventually bring the individual to a psychological 

wellbeing level. It then leads an individual to have self-

acceptance, autonomy in encountering social pressure, 

external environment mastery, purpose in life and be able to 

realize his own potential continually.  
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