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Abstract. Enterprise training is an important means to promote the continuous development of
enterprises as well as the core way for enterprises to strengthen the personnel training. The training
patterns and effects have become an important research topic in the field of of the enterprise
training development. This article explores how to improve the actual effects of enterprise training
in the aspects of training system construction and trainer staff construction. Reflection from such
five perspectives as requirement survey, plan making, curriculum design, project implementation,
and effect evaluation forms an all-round, closed-loop research on the construction of training
system, and exploration on the way of building training platforms as well as the mode of trainer
training provides a set of methods to improve the professional qualities of enterprise trainers.

EAENIRN S BRI
e, B K2eT, Eapte, skt
e MR, B, AR,
2EM I ARE B AFT AT, B, AR, TE
ayangweiwei16@163.com, blipengfei19861231@163.com
7k ¢

R AR BT, Hrei

HOCHE. B HES AW R I E T B —, W dlinse NA B SRR 077
o AR R AN IR FE R B SRE, A SO IAAR 2 e B AN 53 AT
BN KT, BEFC 1 W r 32 bR I Se B R AERINA SR B, 0 MBI AR K
. FlHRIEE . BIBREE B BRUIITHE Seiti. REIRCR I LA 5 AT 1 8%,
TR T G IAR 2R A 207 L A ST . AR B AR B T, 2 B MBI LA #5165 1 7 3
AEF NG TR AT TATAE, RR M T — BT bR IR 2 IR (105 25 %

1. 5l

AP I, R TR BRI RN A 1 E EAESS, R R T AU U
o FETHREINRCR, AR EIBURL AR R LR B R AR, SRR S Al A%
OIS RPN BIR R . BRI, ASCEE A I R BLRBEAT T IR B R34,
NI A AT B AR PN 7T, X5 s IR AT 1

Copyright © 2018, the Authors. Published by Atlantis Press. 739
This is an open access article under the CC BY-NC license (http://creativecommons.org/licenses/by-nc/4.0/).



[

ATLANTIS Advances in Social Science, Education and Humanities Research (ASSEHR), volume 237

PRESS

2. Bl RER

B P 2R ISR — TR TR O, 2 I R P 0 T B R M 5 e
Y 2, TR SR VAR . BRI . BeUIRAR L . BV 0 F St IR R
T PR I R R 2
21 HYIERAE

(gl il — A U AR F 8L E RIS A B0, XA H 0 1
AP IE T, [Fl—PEFIULE Al B TR o, T 5 M BLE Al 8 T/ A%
SIS R A 2 AR AT T2 50, 0 B RS R e T3 I A ) — b e R 1]

FL A, il 51150 A6 LY Dl o, TR B T 0 1 53R % i b,
SREARRE . MR, B 2 TLIE RS T B R, MR 5
THIT AR AR TR, SR A AR A BT

B, Rife % K IEE P RRE . R RHIA kA, @ Tk, e
Bl i IS BAEE, I

2.2 BElHRIE e

2.2 1 5B AL F A ROAIE,  BRE BT

HAl, Rl WE— e BB L7, 5B R 7 AR BE 5 5 4R 1)
AT, (ERESERR BRI FE R, B RAFEIR 22 0 R AL AT L LA AR 1 10
, TEIXFHENE, — 2% AR EWE R BT RO B, AN AT B Sk L
ERBIA K, B WSRO MEAR G TN AKT O, B2 IR . ik, Bi%
IR E AL G, 55188 AL TIRANVAIE, 7EH FAREFUIN R, MEERs %
TR AL S EEIE L D BRI, STt s oR .
2227 IS = IR, RleEd Rkl

RV T, — BB BRI G, A2 iR SR Rk i v —
EREMSLNE, HERERSSTINEIEAERBERCRA, @ U SEI = M EE B &SI
SEPRTR K, BlirHE IR E N ERERIN R, 780 R SE)IE, SR RN sl E,
AT AR R HoAh ThRg, s 5 HAh L ILEE R, 8n A R
2.3 ERJIRERT

N IE I TR RS AR 552, InsRA L I R AR S SR T AR
FHALFIA N2 S EEIRZ[2]. B I RFE NI IR 38 _E T By N FAS SR AN S 4%
W, PSR R RS ERE R, RIS, RERIE R, BiEH
ZRALIEE T2, SRR E BN N, RN ZIMRZREE DARME, AL
HORIBARERL, ANEEH RO A 2 R 22 S XA E W R s, £ — e fefE ik 7 B
FER “XO/h” Bl%. Rk, BT IE DAL, — R E 0 BAR AR Z S
WA TR BRI, WA R AT S U SR, A 2R A AT
Z U, PEESE RIS IR, SRR

2.4 BH)II0 B s2iE

FEFNITH S EORE IR A ZE B, A BRI T, AR ZIiRA
AR B R, BBt O 7R E, REHPRMAT & . fESLbrisT,
PoE R HEAE S A, INE AR, EAEE RO, ERER BRI, B TR
EHEA, el DRI N A A, R RO R R R TR
RJEVERT R, BT REAT KRR, AESE R A R AT I, AR BRI, BRI =5 A
52 > k.

740



[

ATLANTIS Advances in Social Science, Education and Humanities Research (ASSEHR), volume 237

PRESS

2.5 BRI

“EEIPPAS A AL AE N BRI, ARERSIN0 H FAIESR, 18— @ RiPs e s fir
7k, AT E R SCR R3], BHAT, 52 R IIRCR FEAS — B R A 2= R
SRS, OO RRIRCR B S R @YY, BAARE, BRI E BRI ROR I s i
HLEIRUL, FERERAINA NESIOR. B, S5IH N &7 — & 52 B R A A R,
AP IR R A TE. B 4 AERITEY . NERAE, ZFEM IR RN B E R
5%, WRH BN NBESTILEE TR WSS, ZE R B2 UNAE N TAE%#%
(P)—AAnatE, 12 AR PR B VS S PE R, Re % B 00 20 19 GAEME, AR5 1) ) 1)
SERTAT IS, SR IR

3. JWBEBAMAE
3.1 XEFIIEHATRGNIZI, EEBFAHINITRZRKF

XA BIER IS S RIE. BRI iR X LSBT REIEN, NITF RSN
KPR RGE I, @R, AR LR &SRS PR, EE)I R P AR
PEIEINHEN KT 1B F RIA . LA 8IS BT 2 TR, HAREEA A RS 4
CEARES), T X 18T, SWRARIINES R IR AP SLZBRZIEREE 1. S RFITEAT
RO, e — T _EOREF B YINB A AR Ak, Ak 35 )1l i A KRS A e d 4t
R[S ORIE[4]

3.2 EORBUEITIMERE, MWELETT APk &

NIRRT IRCR, ERZ AT MR, &A@ BORR AR, S i —k
B E AL, AT E ], ERRIZEIMRREE . DNBIR. HALHREESE, #
XU AR E AP B E A o (BRI SR A, IRZ 00 MRS P & A e
AOAEARR, Rk, ST BN, EESZHIRRR YISt , DA AT, HROU. SRR
S EEXS HBARE IR REAT PP, ATt ™ SEARER B YT 5%, s Il Bt 7 Rk

3.3 BERBEIIMIH BB, VISEInaREBRPCR

H AT, UM R — A PR, 32 2 AR B I  8) BRL32 S MR AT 5 1 T R P
Blmtshs, BRI BIONEFEMPEANH 2 X MR H A, — il R T GEH
AR, W HRR AT i AR, ) — 28 R BRI SCbr, DS k51
AR LA — 28, DA BRI S A BB R R LB iR A B (B, FESEPRE AR
B, EIAEAECLR R B Se AR B LB, BRI A, (HRBABCREA R TR,
MR AR, WIRIF R I e TR, A3 8 20 A T R BRI R I e TR, X
HARMBE NN EEBA TR BARRIR, B, I ISR PR A SRR E A,
AFEZ AR, BIRCRBECRIT I 75— m BRI I s, IX AN fa] 2847 8B
BREHI R AF I, (HR MV AR A& NN AL G — 15— MO EAT 54 2, 1 2% B (1 2
P EASR USRS NE, Ktk TizBaEa, —BEGE R m, AMEIRAN, —i&
Pt R REE THAE, IR R 15 )1 A 29 ) 2 =) SRR R AR A TR

BEXFBL_E R AT L, B BB R A SN BOF A SRR TR . W] BLS A AR S
I AL AR AR, A THRITER R AT I B, — R A I B I LA (55
WZAEA P T, FEILIZ SR > B AR, AENRLL )y T T LB B2 >, i il
BOR . SEXUTHLBGONE, A R RRIG A, o] DU AT A2, SRTH R A4 0 S i 1Bt
BRAUR -

741



‘ ATL':IEIETslz Advances in Social Science, Education and Humanities Research (ASSEHR), volume 237

4. GEWIE

AV R SR AT N A BIRE IR, e BHEA R NA #5705 30, 2 Al R R i
ZHE, ASCEPR A RN I BUREEAT 1 08T, JFRIESERRIE O, BT T O 3, s
WIHLRI ) B 5 R RAEAIRCR 3R TE, B — 2 T8 L.

References

[1] D. D. Liu, Second Thought of and Suggestion on Enterprise Training, Modern Commercial
bank, vol.12, pp. 24-27, 2004.

[2] M.L. Ge, Q. F. Huang, and L. H. Zhang, The Research of Realization Path Mechanism of
Enterprise Learning Goals -- The Case Study of C8 Project Management Resource Pool of
Huawei University, Human Resource Development of China, vol. 11, pp. 98-107, 2017.

[3] Y. Luo, Establishing a Comprehensive Evaluation System for Enterprise Employees Training
Effectiveness, Cuide to Business, vol.6, pp. 195-196, 2013.

[4] D. R. Zhou and Y. Wang, Exploration on How to Improve the Training Ability of Electric
Power Enterprise Trainers, China Electric Power Education, vol. 18, pp.96-97, 2014.

742





