ATLANTIS
‘ PRESS Advances in Economics, Business and Management Research (AEBMR), volume 39
Competitive, Sustainable and Secure Development of the Regional Economy: "Response to Global Challenges" (CSSDRE 2018)

Modernization of agrarian and cooperative
education systems as a basis of sustainable
development of regional rural economics

Larisa V. Obedkova Tatiana V. Opeikina
Volgograd State University, Volgograd Institute of Cooperation (branch of)
Institute of management and regional economy, Russan Cooperative University
Volgograd, Russia Faculty of management and law,
laravik@bk.ru Volgograd, Russia

otv06@bk.ru

Natalia |I. Korobkina

Volgograd State Socio-pedagogical University,
Institute of foreign languages,
Volgograd, Russia
nataliakor88@yahoo.com

Abstract— In the article the relevance of personnel training employees’ knowledge obsolescence — it is a so-called “half-
for modern economy in general and for agrarian and cooperative life period of competence” that means a period after the end of
sectors in particular is proved. The importance of a system training, during which some gained knowledge becomes
approach use to educational processes organization is outdated for 50 % [1]. By experts’ estimates in such branches
emphasized. Statistical data are analysed, in which the results of g economy, management, technique and high technologies
personnel training of Russian agricultural enterprises are knowledge ~updating equals to three years, respectively

reflected, including a regional level. The authors consider an competences’ half-life period is equated approximately by one
agrarian and cooperative formation system of the Volgograd and a half years

region and emphasize that the increase of experts’ educational
level is substantially connected with some modernization Now both in our country and abroad issues of personnel
processes happening in these systems. training are resolved in different ways and first of all they are
connected with the development of highly specialized and

Keywords — personnel, personnel training, regional economy, corporate forms. However, the interpretation of personnel
economy agrarian sector, economy cooperative sector, Systeffygining remains traditional. Training is considered as a

approach, consumer cooperation, professional competences continuous process of obtaining new knowledge by employees
and assimilation of new application-oriented skills of working

I.  INTRODUCTION by them. In our country the need of pro_fessional eplucation

. ) . development is felt more sharply and is caused in many

In a modern competitive environment requirements tOregpects by the need of the accelerated transition to an

personnel qualification, skills and experience increas%novativetype of business activity guiding [2].
permanently. Competent and motivated workers are that

driving force which allows to achieve strategic and tactical The relevance of personnel training problems is inherent

targets of any organization. also for an agrarian sector of our country. As it is well-known,
) , i domestic agriculture serves as the base for the development of

In the recent years the main problem in the field ofyther sectors of economy, including cooperative sector
personnel training are contradictions between the need @byelopment. It means that its progress cannot be provided
society in professionally trained employees and establisheglithout the enhancement of human resources forward. The
practices of their preparation. Unfortunately, the obsolesceng@search of upgrade opportunities of agrarian and cooperative

of knowledge gained in the course of secondary professiongljcation systems with the use of a system approach makes
or higher education happens to accelerate. Therefore, the nggd purpose of our research.

for continuous updating and obtaining additional knowledge
has ripened. In other words, it is about new methods and
technologies of personnel training, which would allow to

compensate some gaps of traditional training methods. For
example, in the USA there is even a peculiar index of
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Il. MATERIALS AND METHODS(MODEL) permanence of these components will transform economy,

The methodological basis of the conducted researcHncluding its agrarian and cooperative sectors.
whose results are stated in this article, is a system approach,
which is based on a general dialectic method of scientific [ll. RESULTS ANDDISCUSSION
knowledge. It is conventional that a dialectic representation is Nowadays personnel potential improvement in
based on the fact that studied phenomena and processes g@cultural and cooperative organizations serves one of the
based on change and development, establishment ghgic factors of agro-industrial complex modernization in the
correlation connections, interaction and dynamics. At the same ssian Federation in general. At the same time one has to
time this development reflects objective laws of materiahote that both in agricultural and cooperative structures a
world existence and is understood through the unity angrofessional personnel share has considerably decreased for
conflict of opposites. “Interrelation recognition of all parties ofihe |ast decade despite the constant growth of university
each object at each moment and orderliness determination @faquates of agricultural orientation. Unfortunately, there are
these connections allows us to address a system approach” [ghken situations when personnel partners don't hurry to

When using a system approach, including educatioﬁ_’mp'Oy profile _ higher ed_ucatl_on institutions graduates as
systems studying, any objects of a research are consideredf'é%t|y they are interested in _skllled experts and secondly are
the elements of some complete set connected with each ott@fided by their own needs in relation to personnel planning
by certain relations, which form an internal system structuré?roceeding from a market situation. Unfortunately, in many
This method allows to investigate any problem considering £€SPects modern agrarian scientific educational institutions are
as a peculiar system in interrelation with other problems, trn off from real requirements of agrarian and industrial
consider both external and internal connections and aspects @Mplex branches. However, the demand of their services is
its analysis. One of the main application conditions of &bvious (tab. 1) [5].

modern system approach to training is training consideration Tgple 1. Trained agriculture workers number on the

as a certain system of cumulative activity of a teacher and @ssian Federation territorial subjects (by data for 2016)
pupil (a subject and an object) as a process and a result of

acceptance and a system of knowledge assimilation. Training training in| including the  following
and education are always directed to the satisfaction of a state, reporting programs
a society and individual interests and needs. It provides a year — all| professio | retraini | professi
person with self-identification and self-realization i people nal ng onal
dynamically changing sociocultural and economic conditions. training develop
Therefore, a system approach allows him to provide the accordin ment
understanding of an interconnected components set forming a g to
certain unity and interacting with each other [4]. professio

In relation to our investigated problem — a problem .fRussian 180839 n§2042 23033 105764
personnel training for cooperation and agriculture - the mi'%ederation
idea of a system approach consists of the following: at entral 39656 6844 7702 55110

same time both to keep and to improve an agrarian format deral
system of the country and its regions due to synergetic effe istrict
Advantages of a system approach to an educational space-gfe

obvious. For educational institutions it is first of all abouNorthweste 20102 2135 4662 12605

efficiency increase, quality and prestige of agrarian an%?strigfderal
cooperative education. For students — it is possibilities (e outhern 19691 5397 5342 9023

receiving continuous education, including at the expense deral
higher steps (for example, a magistracy), clear ideas of ;ﬁst?irg
employment possibility and prospects of a career movem

on the received profession. Benefits are not also less obvi rth . 6572 978 2488 3106
to agrarian and industrial complex enterprises: firstly, & zéucalman
opportunity to receive educational services proceeding fro jst?irg
requirements of an agrarian enterprise, secondly, to hav )
opportunity to be engaged in personnel planning in Iong-terl‘B_ral.feoIeral 22693 3717 4740 14236
and short-term prospects, thirdly, to be engaged directly Lif!Strict

professional development and experts’ retraining, fourthly, the

creation of conditions for research activization and an |p this regard the Volgograd region is not an exception. It
innovative activity in agriculture. It is known that in a moderncontinues to remain a traditional agro-industrial region in the
economic space production includes all set of knowledg®yssian Federation, where the questions of professional staff

transformation into an innovative product according to thraining for agricultural production are very relevant (tab. 2)
following scheme: “science — technology — product — market’fg1.

Scientific knowledge develops technology, technology o
transformation promotes the emergence of innovative SO, statistical data demonstrate that the number of people
productS, which a|ready create new Segments of a market. TM@O received additional profeSSIOnal education in educational

@]
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institutions of Volgograd in 2014-2015 increases incooperative sector in our country, as well as in many foreign
comparison with 2012-2013. However for the beginning ofcountries, shows its ability to revival in developed economic
2016-17 academic year the number of students according tonditions.

programs of secondary professional education has increased in Tod i . t onl f f ducti
comparison with the previous academic year by 10,3 thousand oday coopeération 1S not only a form of production
person (for 25,8%) and in comparison with 2012-13 academigrganization and service on the basis of voluntary association

year has increased by 10,5 thousand people (for 26,7%) affjits participants, but also such a structure which allows to
has been 50 0 thousand péople [7] ' achieve quite impressive results in a national food market.

According to the authors cooperation and its integration with
At the same time mainly the educational level of workerssmall forms of agrobusiness have to be based on already
creates that personnel potential necessary for agricultural ahdbitual and historically repaid structures. As such it is
cooperative production development. Sustainable developmenécessary to call the system of consumer cooperation. Current
prospect of modern agro-industrial complex of our country irRussian consumer cooperation activity has a separate
many respects “ will be solved by people, theircharacter at the same time when maintaining its basic principle
gualification, ability, labor motivation and culture. Therefore,of functioning — the principle of systemacity, and it will never
training and retraining, professional development, staffeach and revive in the scales of the former Soviet period in
formation gain a crucial importance for all the spheres of ¢he development of our state any more. However, mainly
complex” [8]. The world practice has also proved that mainlyconsumer cooperatives work with small farms in a village than
investments in human capital bring the greatest effect ea@omeone else. They create necessary conditions for the
knowledge and the level of workers competence are a basis fdevelopment of both small and medium business (for example,
any enterprise development as well as the country in generdévelopment of farms) and for personal subsidiary farms of
[9]. villagers. For instance, in 2017 within state support measures

for agricultural consumer cooperatives development the size

Table 2. Workers number on personnel categories and agg yo grant means for farmers involved in meat and dairy
who have received additional professional education (in the ., breeding was increased twice from 1,5 million to 3

organization direction or carried out by the organization itsel illion rubles, and for family livestock farms — to 30 million
in the Volgograd region in 2016. rubles (before 21,6 million), for creation of agricultural

All workers who| on personnel categories consumer cooperatives — 846 million rubles [10]. Therefore, it
have received chiefs experts| other work is possible to claim confidently that a possibility of consumer
additional employe | ers cooperation revival both as an independent subject of market
professional es managing and as an instrument of integration with small forms
education of agrarian business is defined by such objective reasons as
Workers numbef 3829 the use of internal system opportunities, development of stable
of a payroll,| 441756 | 35587 | 154767 |2 sales channels and production processing, availability of
people financial services.

Workers numbert We believe that consumer cooperation (as well as other
who have beer cooperative communities) has succeeded in keeping and
trained and have developing competitive positions in many respects due to the

received | existence of its profile education. Today's cooperative
education, people 88196 11945 | 38334 312 education system includes autonomous nonprofit organization
Workers number of higher education of Central union of Russian Federation
who have beer consumer societies “Russian Cooperative University” with the
trained, have center in Moscow and 17 branches in regions of the Russian
received Federation. In cooperative higher education institutions the
education  from multilevel system of continuous training is implemented: pre-
the workers tota university preparation, secondary professional education,
number of & higher professional education, postgraduate study, programs
payroll of of professional development and additional professional
personnel education. Training is based on various forms of education. In
corresponding our region the branch of Russian Cooperative University has
categories  and existed since 1996 and has carried out training of specialists
age, in % 20 33,6 24,8 8,2 for agriculture and cooperative organizations of the Volgograd

region and other regions for more than 20 years. It enters the

B. One of the important ways of modern agrarian sectof€Ven of the largest higher education institutions of the
development in the Russian Federation (in particular its smaY{©/gograd region.
farms) is cooperation. It is represented to us that cooperative Besides a number of socially oriented projects is
connections development is a strategically important factor qQfplemented at the institute which are of great importance for
rural territories modernization and the revival of domestighe development of the regional consumer market and rural
rural business. Despite the difficulties of its development anbrritories of the area in general. It is first of all about such
practicians and theorists ambiguous attitude towards it Brograms as studying of population solvency, discount policy
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in rural areas, events for the revival of cooperative forms’ - creation of a new workplace for yourself (in the form
organization of economical and economic activity in remote of self-employment or in a company) and others
settlements. (startups, business projects, cooperatives),

implementation of a scientific or public project
(creation of activity sphere for yourself). They
correspond to roles “cooperator”, “businessman”,
“researcher” — creators of new activity spheres.

Today Russian Cooperative University has proclaimed the
purpose — to become a world-class higher education
institution, a leader of enterprise education, professional and
pedagogical training for small farms, cooperation, business
[11]. Special concrete requirements (characteristics) of graduate

On the basis of big data arrays analysis the universit9rOdUCtS are defined for each education level.
opens opportunities for the development of students and Realization of such an approach is promoted in particular
teachers, forms the realization platform of these opportunitiésy holding a national championship “Career in Russia’. The
which is based on their initiative. Connecting science an@ational championship of professions and enterprise ideas
education with requirements of cooperation and business tli€areer in Russia” represents a duplicated educational
university creates the generation system of expert contents atgthnology 2.0. for the productive enterprise and design
new technologies in the sphere of the university activity. development of youth in Russian regions. It is carried out in a

The university business model is based on value creatiqlc rmat of an annual cycle spectacular qualification

for three groups of stakeholders: students, scientific anacompetmons and eﬁectlveness trainings” on _reaI working
éatforms of small and medium business enterprises, consumer

pedagogical workers, personnel partners (companies am . . : A
organizations) forming a system request for products of th%?goh%irggﬂgét?gﬁriﬁgﬁuﬁ’trig;esss'onal educational institutions and

university. At the university students plunge into the
environment of potential disclosure, its converting into a Within such an approach to educational activity

social and professional capital, integration into modermimodernization in the departmental higher education institution
economy on the basis of cooperation values, solidarityand its branches Central union of Russian Federation
sustainable development and responsibility for the life. consumer societies held a large-scale federal event devoted to

The university unites teachers, scientists, workers, givin@?;gﬁgsgﬁn_i?lvg:ﬁgrgse;;??grﬁfnfﬂt\luersv%noggggﬁgf’ 20181in

them opportunities for professional creativity, scientific,
pedagogical and enterprise search, disclosure and realization In the run-up to the forum, from February 5 to February 7,
of potential. Personnel partners of the university get access tile educational organizations leaders of consumer cooperation
the latest technologies, a personnel pool, investigate nemiet for studying of the most topical issues of enterprise and
spheres of activity in cooperation together with the universityareer development of cooperative youth potential.
creating joint scientific and educational programs. Applications of 200 leaders were supported by microgrants in

The base for the university stable development aréhe form of food and apcornmodat|or_1 payment, logistics on the
I|atform and an organizational contribution.

competitive advanced educational programs and a contr8
system providing efficiency of educational activity. In our opinion the development of such a powerful
gducational complex has become a natural policy continuation
of Central union of Russian Federation consumer societies in
grespect to the system modernization of cooperative education
in the recent years. At the same time the purpose of a
- personal core competences, including values, ethicglontinuing reforming consists first of all in providing
installations, self-development competencesrequirements of reviving cooperative organizations for highly
communication and other soft skills. It corresponds taqualified personnel and also in carrying out indissoluble
a role “personality, member of society” — a personconnection of theoretical knowledge with production and with
realizing his values, purposes and potential and wheocial activity of cooperative structures.
is effectively interacting with other people;

The purpose of the university educational activity consist
in conditions creation guaranteeing receiving the followin
products by the graduate of the university:

However, it should be noted that today in agro-industrial

- professional competences — competences necessgi§mplex of the Volgograd region as well as in the country in
for a successful professional activity on the chosergeneral the question of a new agrarian educational strategy
specialty. It corresponds to a role “expert” — a persofformation is particularly acute. In our opinion in this strategy
(worker) who is carrying out his functions on the it is necessary to solve two main targets. Firstly, to support the
level not below professional standards; current situation concerning personnel security of branches of

o o ~agrarian and industrial complex on the level of the region and

- practice in the sphere of activity forms understandingts social and economic orientation and, secondly, to create

of competences use in a real context, including &trategic directions for further improvement of agrarian
branch, a region, interaction inside a company. ltyysiness in it.

corresponds to a role “professional” — an expert, . . ]
Capab|e of mastering adjacent Spheres of activity, Besides now current agrarian educat|0n, where a

understanding an interrelation of business processé¥operative educational system is its component, has to
and his role in them: consider the fact that about 35 % of all working are still

engaged in an agro-industrial sector of our country economy
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