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Abstract— The ability of a company to survive and exceed in a
dynamic environment based on approach to organizational
decision making. Considers a company`s ability to make a profit
without sacrificing the resources of its employees, community,
environment. The purpose of this research was the of social work
environment on employee productivity. Methods used the
explanatory survey. The subject in this study was 113 employees.
The survey was complicated by questioner and analysis techniques
data using with SPSS. The results showed social work environment
on employee productivity. There for, the company wants to
increase the productivity of employees, one way is correct or create
a social work environment conducive.
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I. INTRODUCTION

In this global era, the business competition among the firms
are so tight, including in inn field. The serve in this field need
special attention, because it's about consumer’s satisfaction, so
good moral workers, professional, discipline and responsible in
doing his duty are needed. These term are needed in increasing
work productivity, serve quality, and competition power in our
own country and abroad. But, in fact, there are still workers that
less in work productivity [1].

Experiments have done so that can increase productivity,
almost any organization has launched a program to increase
productivity, but this is still the main problem in by the company
now [2]. Implementation or otherwise of interest of a company
can be determined by the employee's productivity for the
employee's productivity is not to be overlooked and are
important steps to achieve a predetermined goal. Productivity is
a position where an organization accomplish its objectives by
changing the input to output at the lowest cost [3] [4]. Decreased
employee productivity open discussion and debate in almost
every organization, so it is still important employee productivity
analysis conducted [5].

There is a lot of discussion and analysis of the importance of
productivity growth to accelerate economic growth, their
analysis of the situation that can support or hinder the
improvement of productivity [6]. Efforts to improve the
productivity of employees, namely 1) developing and provide a
social work environment a better employee, a good physical
working environment 2) Tidiness storage of raw materials and
finished 3) working facilities [7]. Social work environment is

one of the factors that affect employee productivity [8]. The
purpose of this study was to determine the effect of Social Work
Environment on Employee Productivity.

II. LITERATURE REVIEW
Organizations need human resources who can work

efficiently and effectively and the organization must be able to
take over management of employee well. The employee's
productivity is a measure of performance efficiency and
effectiveness [9].

Factors that affect the productivity of labor, namely 1)
developing and provide a social work environment a better
employee, a good physical working environment 2) Tidiness
storage of raw materials and finished 3) working facilities [7].

Create an environment of social work to make productive
employees are essential to increase profits for the organization
[10]. Social work environment and good communication in the
workplace have an effect on worker welfare, health, morals,
efficiency and productivity. Then the social work environment
plays an important role in the production process, a good social
working environment is needed by the employee or employees
at all levels of management to improve the productivity of
employees [11]. Productivity is affected by ability, motivation,
and quality work of life [12].

III. RESEARCH METHODOLOGY

The object of this study social work environment and
employee productivity. But the subject of study is employees.
The population of the research is 113 employees PT. Joongang
Food Sumedang Indonesia. Data Analysis techniques used use
linier regression with SPSS. The hypothesis in this research are
there are significant social work environment on employee
productivity.

IV. THE RESULTS OF RESEARCH

Simple regression testing results obtained regression
equation as follows: Y = 5.814 + 0.815 X. The constant of 5.814
states that if there is no social work environment and the quality
of working life (X = 0) then the employee's productivity is worth
5.814 a unit value. The regression coefficient of the unit value
of 0.815 means that any increase in the social work environment
will increase the productivity of employees amounted to 0.815
of the unit value and vice versa if the decline in the productivity
of employees, social work environment will reduce the
productivity of employees amounted to 0.815 a unit.
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Hypothesis testing results indicate that there are significant
social working environment on work productivity by 47%.
While the rest of 53% influenced by other factors such as quality
work of life [11].

Based on empirical research results in the form of social
work environment on employee productivity, employee
productivity is positively influenced by the social work
environment. Social work environment and good
communication in the workplace have an effect on worker
welfare, health, morals, efficiency and productivity. One key to
the success of a company is how to make social work
environment for the better, so as to improve the productivity of
employees [12].

Furthermore, creating a social work environment to make
productive employees are essential to increase profits for the
organization [10]. In an effort to increase the productivity of
employees need to develop and provide a social work
environment better employees, good physical work environment
as well, such as lighting a clear, neatness storage of raw
materials, finished and work facilities [7]. Factors that determine
productivity, namely 1) the attitude of work, such as readiness
to work in turns (shift work), may receive an additional tasks and
working in teams. 2) The level of skill, which is determined by
the level of education and training in management and
supervision as well as skills in industrial engineering. 3) The
relationship between labor and head of the organization that is
reflected in a joint effort between management and labor
organizations to improve productivity through quality control
circles (quality control circles) and the committee on
employment ahead. 4) Management of productivity, the efficient
management of the resources and work systems to achieve
increased productivity. 5) The efficiency of labor such as:
workforce planning and additional tasks [13]. The ability of a
company to survive and exceed in a dynamic environment based
on approach to organizational decision making. Considers a
company`s ability to make a profit without sacrificing the
resources of its employees, community, environment [14].

V.CONCLUSIONS AND SUGGESTIONS

Based on the description of theory and research has been
done using descriptive analysis and verification as well as

simple linear regression between social work environment on
employee productivity production division of PT. Joongang
Food in Sumedang, it can be deduced that the t test results
showed that the social work environment positive effect on
employee productivity, where the increase in social working
environment will affect the increased employee productivity.
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